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List of Acronyms

AIDC Automotive Industry Development Centre
CEO Chief Executive Officer

Conbhill Constitution Hill

EPMO Enterprise Project Management Office

FY Financial Year

GDED Gauteng Department of Economic Development
GGDA Gauteng Growth and Development Agency
GGT2030 Growing Gauteng Together 2030

GIDZ Gauteng Industrial Development Zone

NAMB National Artisan Moderation Body

SEZ Special Economic Zone

SMME Small, Medium, and Micro enterprises

MSME Micro, Small and Medium Enterprises

TIHMC The Innovation Hub Management Company
TIRE Trade, Investment and Regulatory Enablement
QCTO Quality Council for Trades and Occupations
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SECTION A: GGDA Mandate and Core Focus

Constitutional Mandate
The Constitution of the Republic of South Africa is the supreme law of the country and has sections
relevant to the economic development. Schedule 4 and 5 of the Constitution highlights the following
areas (which are concurrent national and provincial competencies) which drives the constitutional
mandate and purpose of the GGDA:

= Trade

= Tourism

= Industrial promotion

= Provincial cultural matters

Legislative and Policy Mandates
The objectives of the GGDA in terms of Section 3 of the Gauteng Growth and Development Act No.5

are to:
Enable economic development focused of sustainable jobs

* Drive growth in provincial growth domestic products and employment rates

= Strategically position province into a globally competitive city region

= Facilitate partnerships and create linkages across province in order to maximize service
delivery outcomes

= Support the development of key sectors in the economy in line with established economic and

industrial policies of the province.
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SECTION B

The GGDA plays a pivotal role as an implementing arm of the Gauteng Department of Economic
Development (GDED), and our activities are aligned with the key pillars of the Gauteng City Region

Economic Development Plan.

The 2025/26 financial year is the first year of the 7th Administration and the GGDA focus is to further
solidify Gauteng’s role as the economic powerhouse of South Africa and will be guided by the following

key Shareholder priorities:

1. Revenue Enhancement: Expand the province’s fiscal capacity through innovative revenue
streams to fund development and infrastructure projects.

2. Reliable Economic Infrastructure: Prioritise investment in industrial expansion, urban
renewal, and township revitalisation to create a conducive business environment.

3. SMME Development & Empowerment: Strengthen support for SMMESs via funding, capacity
building, and access to markets to drive job creation and transformation.

4. Structural Economic Transformation: Promote inclusivity and B-BBEE compliance,
focusing on diversifying into mining, energy, and digital technology.

5. Research & Development (R&D) & Innovation: Invest in digital and green technologies to
position Gauteng as an innovation leader in the knowledge economy.

6. Re-Industrialisation: Modernise manufacturing and deepen localisation, targeting key
sectors like automotive, pharmaceuticals, ICT, and agro processing.

The entity has adopted and aligned to the key strategic priorities through programmes focusing on.

THEME / FOCUS AREA OBJECTIVE

1. Governance Framework & Institutional Ensure GGDA Group & subsidiaries operate under a

Alignment coherent, relevant, and strategically aligned governance
regime

2. Strategic Infrastructure Planning Leverage infrastructure as a growth enabler through an

actionable master plan

3. Investment Promotion & Stakeholder Position Gauteng as a continental & global investment
Engagement hub
4. Shared Services & Operational Efficiency Optimise operational efficiency across GGDA Group

GGDA Group 2025/26 3" Quarter Performance Report — Board 6
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5. Innovation, Al & Future-Fit Design Future-proof GGDA's operations & service delivery
6. Financial Sustainability Build a financially resilient GGDA
7. Research & Strategic Insights Support decision-making with evidence-based insights
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Quarter 3 Performance Overview (as at end 31 December 2025)

Quarterly Performance (Ending 31 December 2025)

At the end of the reporting period, the GGDA Group achieved 89%, equalling 17 out of the 19 planned
deliverables. Overall performance for the quarter was strong. Three entities, namely Holdings, TIH, and
ConHill, achieved 100% completion, reflecting effective implementation and monitoring. AIDC recorded
one unachieved indicator, while GIDZ had one partially achieved indicator, together accounting for the

11% of targets lagging or not achieved

The Group’s performance marks a positive improvement of 10% compared to the quarter 2 period of
the financial year, which had a 79% achievement rate.

individual Entity Performance

e Holdings: TIRE met the two performance targets for the quarter achieving 100%

* AIDC met 5 of the 6 targets achieving 83%. The Trade Test assessment indicator was not
met resulting from the expiry of the Centre’s NAMB and QCTO certifications in quarter 1
and reaccreditation process that was still underway for the final Boilermaker trade during the
quarter under review

o TIH: attained a 100% achievement of its 3 planned targets.

o GIDZ: Attained 80% overall achievement of the 5 planned targets for the quarter. The bulk
bulk infrastructure target was not achieved reaching 40% actual construction against the
45% quarterly target.

e ConHill: Successfully achieved 100% of the 3 planned targets

The tables below detail the performance across GGDA Group's reporting entities.
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Table 1: Group summary of quarter performance for end Q3

One Team, One Shared Visi

Division Number of | Number of | Quarter % | Number of | Number of | % Targets
Output Output Achieved Output Output Lagging/
Indicators Indicators Indicators Indicators Not
Due for | Achieved Not Partially achieved
Reporting Achieved Achieved!
Holdings 2 2 100% - - -
AIDC 6 5 83% 1 - 17%
TIH 3 3 100% - - -
GIDZ 5 4 80% - 1 20%
ConHill 3 3 100% - - -
TOTAL 19 17 89% 1 1 11%

The table below provides a comparative summary of the Q3 performance against the Q2 period of the

current financial year.

Table 2: Group quarter 25/26 Q3 performance against Q2 performance

=Ty 2nd Quarter || 3"9 Quarter % 4
Division L . Q-on-Q Change |[Performance Interpretation
% Achieved Achieved
Performance remained consistently strong with
Holdings 100% 100% 0% full achievement maintained across both
quarters
Stable performance with no quarter-on-quarter
AIDC 83% 83% 0% movement. Persistent gaps requiring targeted
intervention
Significant improvement, reflecting effective
TIH 33% 100% +67% corrective actions and strengthened execution
during the quarter.
Performance remained unchanged, suggesting
GIDZ 80% 80% 0% steady progress but limited advancement
toward full target achievement

1 At 80% or above achievement of target
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= 2nd Quarter || 3™ Quarter % ]
Division Q-on-Q Change ||Performance Interpretation

% Achieved Achieved

Sustained optimal performance with all
ConHill 100% 100% 0% indicators achieved consistently across both

quarters.

Overall performance improved notably

79% (15 of . L . .
TOTAL 89% (17 of 19) +10% driven primarily by substantial gains at the

19)
TIH

Total performance improved from 79% to 89%, a +10-percentage point increase quarter-on-quarter
signalling general upward momentum across the organisation. This improvement was largely driven by
a significant recovery at the TIH, which moved from 33% to 100% achievement, reflecting effective

corrective actions and improved execution.

Holdings and ConHill maintained consistent full performance across both quarters, demonstrating
strong operational stability and effective management controls. AIDC and GIDZ recorded no quarter-
on-quarter change, indicating stable but static performance, with outstanding gaps that require targeted

interventions to achieve full compliance.

In conclusion, while the portfolio shows a positive upward trend, particularly due to gains in TIH, focused
performance management in AIDC and GIDZ will be critical to sustain momentum and achieve uniform

results across all divisions

GGDA Group 2025/26 3™ Quarter Performance Report — Board 10
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Programme 1: GGDA Holdings
The purpose of the GGDA Holding's Company is to provide strategic and operational leadership,
support, and transversal business solutions The programme has the following sub-programmes:

Sub Programmes

1.1 Trade, Investment and Regulatory Enablement (TIRE) whose purpose is as follows.

= |dentify and promote investment opportunities in the Gauteng City Region and subsidiaries.

»  Offer value added facilitation services to investors to ease the cost of doing business in
Gauteng.

«  Advocate for investor-friendly regulatory environment.

*  Provide and support Gauteng enterprises with market access and expansion opportunities.

¢ Increase intra-Africa trade.

* Retention of companies invested in Gauteng and support expansion efforts.

1.2 Enterprise Project Management Office (EPMO). The purpose of the unit is.

* To accelerate delivery of key Economic Infrastructure Projects through project development
and partnerships.

»  Provision of Project Management Technical Support for Economic Infrastructure Projects
implementation.

«  Support the Implementation of Catalytic Economic Infrastructure Projects for the SEZ and
Industrial Parks Programmes.

»  Facilitate Job Creation through implementation of Catalytic Economic Infrastructure Projects
(unskilled and semi-skilled).

*  The Custodian and Authority for Building Standards and Regulations within the Group.

1.3 Special Economic Zones (SEZs)

»  Special Economic Zones, as established and governed by the SEZ Act No. 16 of 2014, are
designated areas within South Africa established to promote targeted economic activities.
These zones are designed to encourage economic growth, foster job creation, attract foreign
investment, enabling the establishment of growth poles, promoting wider private sector
participation and development and promoting exports.

« |t is envisioned that SEZs will help to promote industrial agglomeration, build the required
industrial infrastructure, promote coordinated planning among key government agencies and
the private sector, and guide the deployment of other necessary development tools in the
region.

+ The proposed SEZ's in the Gauteng province are at various stages of the pre-designation
planning process and will be taking several important steps to get to the operational phase.

GGDA Group 2025/26 3™ Quarter Performance Report — Board 11
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* The SEZ's are being developed in line with the new integrated district-based approach which
seeks to secure maximum coordination and cooperation among the national, provincial and
local spheres of government. The said SEZ in Gauteng are the Vaal SEZ, West Rand SEZ and
the Lanseria SEZ. All these are at different stages of development with the two (WRSEZ and
the LSEZ) being at early planning stages of development.

Quarter 3 Performance Overview

For the 2025/26 financial year, GGDA Holdings has a total of seven? planned output indicators, two (2)
of which were scheduled for delivery at the end of the third quarter. Both indicators fall under the TIRE
Division and were successfully achieved, as detailed in Table 3. In addition, although not due for
reporting this quarter, TIRE recorded a year-to-date trade value of R6.35 billion.

Although EPMO targets are scheduled for year-end reporting, construction of We the People’s Park
reached practical completion on 14 July 2025, with all snagging activities finalised in August 2025,
resulting in 100% project completion. The only outstanding item required for full close-out is the
wayleave approval to connect to the JRA stormwater line. This delay arose from the underperformance
of the PSP appointed by JDA to address the stormwater management plan required for the issuance of
the wayleave. It was therefore resolved to formally close the project while the JDA process remains

ongoing.

The Vaal SEZ continues to engage with investors within its pipeline to support achievement of the
annual investment target of R2 billion (R354m of which was claimed in Q1). The SEZ has a strong
investment pipeline valued at approximately R5 billion, comprising commitments across manufacturing,
renewable energy generation, and chemical sectors. In addition, the Heidelberg x24 bulk development,
the procurement process for the bulk infrastructure contractor was concluded, with an appointment
made on 3 November 2025. The construction permit was approved on 18 November 2025, and site
establishment commenced on 8 December 2025. The project is anticipated to be concluded in 18

months.

At the West Rand SEZ, the feasibility studies and business case for the additional land, forming part of
the secondary masterplan, were completed during the quarter and are currently undergoing internal

review.

The Environmental Impact Assessment (EIA) and Township Establishment processes for Portion 47 of
Gemspost and Portion 3 of the Farm Witpoortjie are progressing. Overall progress achieved to date is

as follows:

2 Per the September 2025 revised Annual Performance Plan
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» Gemspost: 50.7%
»  Witpoortjie: 29.4%

During the quarter, the following studies were completed for the Gemspost site:

+  Scoping Report, with comments received from GDARD addressed and subsequently
approved

» Ecological studies

«  Terrestrial Biodiversity Study

+  Agquatic Ecology Study

*  Visual Impact Study

¢ Avifauna Study

»  Dolomitic Investigation, approved by the Council for Geoscience

The project has encountered challenges relating to delayed responses from key authorities, including
the Department of Mineral Resources and Energy (DMRE) on the undermining information and the
National Nuclear Regulator (NNR) for feedback on the radiation report. Based on the radiation
information received from Mogale City Municipality, the PSP compiled a report and submitted to the
NNR on 27 October 2025 for their input as to whether further radiation tests are required for the site.
The DMRE reverted on the 10th of November requesting a signed form for them to share the required
information, which was completed and submitted by the PSP on the 12th of November 2025. Feedback
is still awaited from both the NNR and DMRE.

These delays have adversely affected progress at the Witpoortjie site, as the Geotechnical Report
cannot be finalised without critical inputs from the DMRE and NNR. Consequently, the General Layout
Plan cannot be concluded. These matters have been escalated to the shareholder for intervention.

At the Lanseria SEZ, the feasibility study has reached approximately 70% completion and is anticipated
to be finalised in early 2026. The following components of the feasibility report were completed during
the quarter:

»  Commercial Framework

»  Stormwater Management Plan

«  Water and Sanitation Demand Assessment

«  Water, Sewer, and Fire Water Demand Assessment

» Lanseria SEZ Value Proposition

» Lanseria Transport Model

»  Technical Feasibility

»  Sample Value Proposition Brochure

GGDA Group 2025/26 3 Quarter Performance Report — Board 13
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In addition, key reports were received during the quarter, contributing to the consolidation of the overall
feasibility study. These include the Mogale City Traffic Assessment, the Draft Lanseria SEZ Modelling
Report, the ICT Sector Report, the Risk Assessment Report, and the Socio-Economic Impact
Assessment. Collectively, these deliverables support the financial, economic, legal and policy, socio-
economic, and risk analyses required for the SEZ pre-designation decision.

Table 3: Holdings summary of 25/26 Annual targets

Division Total Number of Output | Reporting period due
Indicators in the 25/26 FY

TIRE 4 2 Quarterly

2 at year end

EPMO 2 At year end
SEZ (Vaal) 1 At year end
Total 7

At the end of the reporting period, the GGDA Holdings achieved 100% of the planned outputs

GGDA Group 2025/26 3™ Quarter Performance Report — Board 14
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Programme 2: Automotive Industry Development Centre (AIDC)

To develop the automotive manufacturing sector to globally competitive standards of excellence

Quarter 3 Performance Overview

During the review period, AIDC planned to deliver (6) objectives, and five (5) output targets were

successfully achieved, resulting in an overall performance of 83%.

One (1) output indicator was not achieved due to challenges encountered in the Trade Test Assessment
programme. The shortfall was primarily due to the expiry of the Centre’s National Artisan Moderation
Body (NAMB) and Quality Council for Trades and Occupations (QCTO) certifications on 31 May 2025.
As part of the re-accreditation requirements, a formal verification process was conducted from 4 to 6
June 2025. Consequently, all scheduled assessments were suspended pending confirmation of the

Centre’s accreditation status.

To address the resultant shortfall in the quarter performance, a catch-up plan was developed for quarter
4, focusing on the assessment of candidates from TVET colleges and Technical High Schools, including
Tshwane South TVET, Orbit TVET (Brits), and Temba TVET. This pipeline of students is expected to
recover from previous quarters and realign the programme with its annual targets. In addition, an
advertisement for trade test offerings has been published on social media and is being re-run every

three days to enhance visibility and increase uptake.

Accreditation has been obtained for the Fitter and Turner, Mechanical Fitter, Auto Electrical, and
Welding trades. Accreditation for the final trade (Boilermaker) is expected in early Quarter 4.

GGDA Group 2025/26 3 Quarter Performance Report — Board 16
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Programme 3: The Innovation Hub Management Company (TIHMC)

To promote economic development and competitiveness of Gauteng through fostering innovation and

entrepreneurship.

Quarter 3 Performance Overview

TIHMC achieved 100% performance for the quarter in line with the Q3 APP targets. Overall, the
organisation’s performance for Quarter 3 demonstrates steady progress against quarterly targets, with

full achievement recorded in key output indicators.

For demand-led open innovation, the organisation achieved the quarter 3 cumulative target of 12
innovations piloted, reflecting 100% achievement for the quarter. This performance indicates continued
momentum in delivering innovation solutions for government and industry partners. On an annual
cumulative basis, 12 out of 15 innovations have been achieved, translating to 80% annual performance

to date.

The organisation also recorded 12 companies graduated from the incubation programmes during
quarter 3, achieving 100% of the quarterly target. This result effectively offsets the shortfall experienced
in the previous quarter and reflects improved throughput within the incubation pipeline. On a cumulative
annual basis, 10 out of 20 companies have graduated, representing 50% achievement against the

annual target.

Performance in ICT skills training met its cumulative quarterly targets with 700 youths trained in digital
skills such as CISCO essentials and Web Press, achieving 100% performance for the quarter. This
performance contributed towards the achievement of the year-to-date performance which stands at
70% of a target of 1000.

During the quarter, the organisation was engaged the Board on the proposed Turnaround Strategy that
served to incorporate the shareholder expectations, anchored on research and development, financial
sustainability and adopting a strategic performance trajectory that seeks to scale innovation, and

advance TIH as an ecosystem driver in the Province.
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= One Team, One Shared Visi

Programme 4: Gauteng Industrial Development Zone (GIDZ)

To create an enabling platform for manufacturing investment opportunities that support the positioning
of OR Tambo International Airport SEZ and the Gauteng City region as globally competitive investment

locations

Quarter 3 Performance Overview

In the 2025/26 financial year, GIDZ is tracking progress against eight (8) output indicators of which five
(5) targets are due in the quarter under review. These include Precinct 2 bulk installation progress,
interns participating in the mentorship programme, MSMEs that benefit from the SEZ, implementation

of preventative maintenance, and revenue generated by the SEZ in the quarter.

Of the five (5) targets scheduled for the quarter, four (4) were achieved. The target relating to the
development of ORTIA SEZ Precinct 2 bulk infrastructure was not met due to above average rainfall,

the December shutdown period, and delays in the delivery of electrical materials.

Despite this variance, overall quarterly performance remained positive, with three indicators, MSME
participation, internship placements, and revenue generation, exceeding their respective targets
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Gt One Team, One Shared Visi

impact

Programme 5: Constitution Hill (ConHill)

o Constitution Hill is a significant heritage site in Johannesburg that serves multiple purposes,
including housing the Constitutional Court, which is the highest court in the country.

+ |t functions as a living museum that narrates South Africa's journey to democracy, reflecting on its
tumultuous past as a former prison and military fort. The site is dedicated to educating visitors about
constitutionalism, human rights, and democracy, making it a vital space for public engagement and

reflection which is its core mandate.

Quarter 3 Performance Overview

ConHill achieved all three targets that were planned for the reporting period, representing a 100%
achievement. Performance demonstrates sustained impact in advancing social justice, supporting
township-based creatives and strengthening the financial sustainability of the precinct.

¢ Constitutional education
In collaboration with the South African Human Rights Commission, the United Nations Office of the
High Commissioner for Human Rights and the Department of Justice, Constitution Hill hosted the
International Human Rights Day commemoration on 10 December 2025 under the theme “Human
Rights, Our Everyday Essentials.” The Bill of Rights education programme reached 754 learners and
28 educators from the Free State Province, deepening constitutional literacy, civic awareness and
values of democratic participation among young people and teachers and strengthening the pipeline

for repeat educational visits.

¢ Public dialogue and social justice
During quarter 3, public dialogues and conferences engaged 2 764 participants from diverse
communities, including LGBTIQ+ groups, gender-based violence survivors, educators and civic
leaders. These platforms fostered inclusive discourse, generated practical frameworks for social justice
and positioned Constitution Hill as a trusted convenor of intersectional human-rights conversations that

link constitutional values to everyday lived experience.

e Creative Uprising and inclusive economy
Through the Creative Uprising Programme, township-based creatives and SMMEs were positioned as
innovation leaders and investable enterprises within local food, music and creative value chains. During
the period under review, the programme reached 945 creatives against a quarterly target of 900 (105%),
with participation underpinned by the Jozi Food & Music Festival SMME Workshop, the
Entrepreneurship Development Session and a month-long Visual Effects Training Programme, which
collectively built advanced digital, entrepreneurial and business-development capabilities and

supported formalisation, job creation and resilient local ecosystems.
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One Team, One Shared Visi

impact

e Visitor performance and market visibility
During the review period, Constitution Hill recorded 18 360 visitors, bringing the cumulative total to 66
116 ticketed visitors against an annual target of 91 000 (73% of the annual target achieved by end-Q3).
This represents a 11% increase compared to the 16 486 visitors recorded in Q3 2024/25, due to strong
programme content and signature events such as the commemoration of the international human rights
day and the signing of the Constitution which maintained high levels of engagement, signalling that
quarter 4 efforts must focus on converting this interest into higher on-site visitation, particularly from

domestic leisure and school segments.

e Own-revenue generation
Own-revenue performance was particularly strong in quarter 3, with venue-hire income reaching R8
295 635 for the period against a quarterly target of R4 000 000. Cumulatively, own revenue generated
reached R16 536 362 against an annual target of R16 500 000 (100% achievement), positioning

Constitution Hill to meet and exceed its full-year revenue target.

o Marketing, media and digital reach

High-visibility collaborations, including Queer20 and the Jozi Food & Music Festival, significantly
amplified Constitution Hill's profile as a premier heritage, human-rights and lifestyle destination.
Integrated use of digital platforms, radio and influencer marketing generated more than 620 000 digital
engagements, a three-hour global TikTok live stream and a six-hour 5FM outside broadcast, creating a
strong awareness base that Q4 campaigns will leverage through improved conversion tactics, curated

tour-and-event packages and targeted offers

GGDA Group 2025/26 3™ Quarter Performance Report — Board 28



6¢

pIeog — HOdaY SOUBWLIOHA IBLEND o€ 92/520Z dnoIo Ya9D

%64

Sv6

0oz 1L

wo.y pagyauaq
soAneald
JO JaquInN

ay) pue doys}iop JWINS
leAnsa4 1SNy pue poo4
1ZO[ YuM UOHEIOqR)|0D 8y )

Gh+

%501

S¥6

006

%EL

¥88 ¥¢-

gkl 99

000 |6

IlH uognyIsuoy
0) SI0)ISIA
aunsio pajayon
Jo JaquinN

snjels qny [esnyno s,als
ay} BulAypijos pue |jegooy
[eqo|b Bunsooq ‘|eedde
{euoneulsul pappe
Aepijos pleypede-jue
s,eunusbly pue s AemIoN
uo suoBiqIyxa Assequie
anljeloqe|joD “AjoAIDaYs
SBIIUNWILLIOD |ED0]
Buibebua ‘wsiAlDY Jo
sheq g1 pue ‘Aeq sjybiy
uewny ‘Aeq Buubig
UOINYISUOY) aYlf SIUSAS
Aoy ypum Bulwwesboud
Buiubie Ag siopsia

JoBIJIE O] UOEIND JUSIOD
olbajens Jo asn ay

G20 L+

%<0l

9Ll 99

180 99

paAsIyoy
9, |enuuy

aoueleA
fenuuy

fenjoy
[enuuy

jobie]
fenuuy

Jojeaipu| Jnding

ainsesy
9AI}081I0D)
Japenp

uopeue|dxd
pue odjueuep Jauenpd

pasaiyoy
o, ISMEND

[enjoy
J9pend

yobie )
Jauenp

UOISIA paJeys auQ ‘wea] auQ

aouewoudd Jojealpu] IndinQ [IHU0D g ajqel



oc

pseog — poday sduBWIONad JSUEND (€ 92/520Z dnoio) vdoo

%001

29¢€ 98+

29¢ 000 pajelsuab

9€G 91 00S ‘91y onusAal uUMQ

“JAQWISAON Ul pajsoy
sjusns anjea-ybiy omy

£q uaaLp ‘anusaal je10)
0} %/t Bunnquiucd pue
sjebue) Buipasoxs ‘g ui
pabuns swosul aiy enuap
we'vd+

%202

GEO G6T 8d

000
000 v

awwesboud
Buisudn aapeass

ayeldn
ybly ul paynses osje pue
‘soAljeald paseq-diysumoy
wo.y uonedioiued
pajqeus swwesboid
Buiuelr] spay3 |ensip
Buoj-yuow ay) apisbuoje
‘uoissag wawdojanag

diysinausidenug

paAalyoy
% lenuuy

aoueLep

Jenuuy

fenjoy jobse

fenuuy lenuuy | Jojesipujjnding

ainseapy
9A13091109)
Japenp

uoneuejdxs
pue asueuep Jauenp

paAawy oy
9, J3)enp

ienjoy
Jauenp

yobae]
lauenpd

UOISIA PaJBYS UQ ‘wea] suQ

Poedud;




siy} Buigosyyel Jou ejep qor “(Ipoken) sueisleA Alejjiw pue ‘Aljigesip ypm suosiad ‘uswom ‘ynok 10} pajeasd sqol uo saunby pajebalbbesip saanbai y

e

pJeog — Hoday 99UBULIONR JBHEND € 92/5202 dnolO Ya99O

sqol ojo Asesodway ,

' P3IED0||BUN,, 18pUN Pa)O8)Jal SI UOIJBLLIOI
tomawey, Buijoel) uonesss qol g3ao 8y .

- 6LE ¥ 8l 89¢ | SZ6 829 8Le L [ejolL
. €ee - 0l Gl 144 €09 lHuoD
- - - 001 65 ) 0L} Zaio
- - - 9¢ 29 19 SS1 HIL
- - - - g g 0l oay
- - - 6 L 4 0z (Ond3) sBuipjoH
- 90 v 81 €z | LLL 962 09¢€ 9 (3d11) sbuipjoH
dwayuuad Jspuab
s.AW Aq pajesojreun amd WNOA-UON | YINOA djey |  yInoA sjeway [enjoy Jopenp Anuz

(aLA) Arewwing uoneasd qop dnous) ¢ sayenp

sqor dnoI9 yvaoo :6 aqel

‘umopyealq (IQOAI9D) Aligesiq pue yino A ‘Japues Bunoidep dnoib sy Aq pajesio sqof 4o Jequuinu ey} SaUIRNO LUONISS SIYL

UOISIA paJeys auQ ‘wea) auQ

frewwng uoneas) qor swweibold dnoig



ze preog — Hoday 8oUBWIOLS JOLEND e 92/5202 dno1 vane

Aobajeo Aue o) psiedojie jou 966 € ul Buninsas AioBajes Alelodws) 0} pejeoolje aiem QG ‘Jy|L 1o} papodal sqol pajesojieun gy0 ¥ (€101 98U} JO

“AiAnoe o1wouooe pajeloosse pue ‘suoljesado
‘Buiuweiboud ybnouy) Apoauipul pue Ajosaip paeasd sajunuoddo Juswojdws Alelodwa) Jo ‘paseg-b1b ‘wis)-Joys 09 paleyioe) sey IyuoD e
J99foud ainjonnsenul yIng g Jouloald dyj o) papiodal usaq ey sqof UoHONIISUOD (/| 4O [BI0} SARINWND B 'ZJID Sl 1Y o

"(£1) Jojegnou| winxe pue (G9) sqeiseya Ag pamol|o} ‘sqol g/ 1o} pajunoase
Uolym ‘swiwieiBold uolleaouu| sjewlfd dU} WOl SWIED UONNALIUOD Jsaybiy ay | “sewweiboid DN HIL SSOI0. Pajeald a1om Sqol GG JO [Bjor Y o

'S;@4juaD uoneqndUl OAIY 9yl 1e sqol 0} JO uoeald By} paje|ioe) sey DAlY YL e

sqof uoionyIsuod g Ul paynsal joafoid yied sajdoad ay) jo uonsdwos ay] e
‘pajesojieun (966 € pue Alesodws)
089 Jusuewad ajam sqof 89 | "sqol paulejal a1em 0gg Z PUE sqof Mau alem Z/| Z Yoiym Jo sqol o€ 9 pajeyioey syosfoid Juswisaaul JY|L e

"smoj|o} se dnoub ayy uiynm sapiua ay} Aq pajenioes aiem sqol sy

‘UInoA pajyaueq 9% |z “seuobajes Aelodwsy Jo Jusuewsadpoiab sy Jayys o} pajeaojjeun aiam (%4GS) 966 £ pue Aelodwas)
(%) 266 | ‘lusuewiad alem (%EgZ) 0S/ | PoesIo sqof 8y} JO “MSIAR Japun Japenb 3y} Joj dnoib ayj ssouoe $qol g€ / JO [BNJOE BAIRINWIND € pasiieal YJ9 9

edwy

UOISIA paaeys auQ ‘weaj aup



[
|

impact

Group External Training Summary

Training table depicting Gender, Youth and Disability (EYODI) breakdown:

Table 10: GGDA Group External Training

One Team, One Shared Visi

Quarter 3 Group Training Summary (YTD)
Entity Quarter Quarter Female Male Non- | PWD | MV’s
target Actual Youth Youth Youth
AIDC 300 581 171 135 275 - -
TIH 700 700 491 209 - - -
GIDZ 4 7 4 3 - - -
Total 1004 1288 666 338 275 - -

During the quarter under review, a total of 1 288 people were trained across the various programmes

in the Group, with a total of 1 004 or 78% of whom were youth.

o A total of 581 workforce was upskilled/reskilled through AIDC training interventions.

e An additional five (5) interns commenced on the construction mentorship programme at the

GIDZ taking the total number of interns to seven (7)

e A total of 700 youths were trained in digital skills at the TIH

GGDA Group 2025/26 3" Quarter Performance Report — Board

33




g b One Team, One Shared Visi

impact

Section C: Annexures — Detailed Programme Quarterly Reports
Annexure A: Group Pl Matrix

Annexure B: Programme 1 — Holdings

Annexure C: Programme 2 - AIDC

Annexure D: Programme 3 — TIHMC

Annexure E: Programme 4 — GIDZ

Annexure F: Programme 5 — ConHill
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